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E-ENVIRONMENT AS A COMPONENT OF CORPORATE CULTURE AT THE
UNIVERSITIES OF THE FRENCH REPUBLIC

The article deals with features and regularities of functioning of the E-environment as a component of
corporate culture of the universities of the French Republic. The essence of the concepts “corporate culture”,
“corporate culture of the university”, “environment”, “E-environment”, “academic honesty” has been defined.
The specifics of the influence of the environment on the development of the personality have been revealed. The
specific features of the corporate character at the university have been outlined. Academic honesty and other
components of the corporate culture of the university have been singled out. The development of the corporate
culture at the university has been characterized at three levels. The expediency of step-by-step actions for the
development of the corporate culture of the university has been stressed, and the final stage of its formation is
the normative consolidation of all rules, laws, standards in the corporate code of the university, or other
document regulating legal relations in the organization and beyond. The positive and negative factors of
influence on the development of the corporate culture of the university have been determined. Attention is
focused on academic honesty, as a component of the corporate culture of the university. The main branches of
the effectiveness of academic honesty have been determined. The problem of plagiarism has been revealed as
one of the varieties of manifestation of academic dishonesty among Ukrainian researchers and educators. The
place and role of the E-environment in the formation of the corporate culture of the universities of the French
Republic have been characterized. There has been presented the information on the functionality of such electronic
learning platforms as LearningSpace, TopClass, WebCT, Pleiad, Campus Virtuel, Virtual, Claroline, Ganesha,
Moodle, Promethee, LearningSpace, TopClass and WebCT which are used for distance learning at the universities
of the French Republic. A number of positive and negative signs of the using of electronic platforms in the
universities of the French Republic have been presented.

Keywords: academic integrity, corporate culture,

octaHoBka mnpobuemu. CyuacHi

TEHACHIII YITKO OKPECIIOITh NoTpely

Cy4acHOTO YHIBEpCUTETY OMiKyBaTHUCh
HE JIMIIEe MUTAHHSIMH CTBOPEHHS KOPIOPATUBHOTIO
iMiTKy: (QOpMYyBaHHS €THYHUX ILIHHOCTEH,
akaJeMidyHOI KyIbTYpH Ta HaJlaroJKeHHS
M1)KOCOOHCTICHUX Ta Hpo(peciHHUX B3aEMUH Y
KOJICKTHUBI, ane i mpo0eMoro 6e311eYHOTO OCBITHEOTO
E-cepenoBuma. CTtaBlieHHsS OO0 YHIBEpCHTETY
© K. Bpogko, A. [lypnac,
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E-environment,a university, the French Republic.

BH3HA4Ya€eThCs y OUIBIIIN Mipi chopMOBaHiCTIO HOTO
akageMiYHUX MIHHOCTEW Ta MPHUHIHIMIB, fKi
3aKJIaIalI0ThCA B OCHOBY KOPIIOPAaTUBHOI KYIBTYpHU
YHIBEPCHTETY.

BimomuM € 1 Toii (hakT, 110 3aMO0PYKOIO YCIIIITHOTO
BHUKOHAHHS MOCTaBJIeHOl Micii Ta 3aBIaHL BHUIOI
OCBITH € i sIKicTh. IHTerparis ykpaiHChKOi cucTeMHU
BHIIOT OCBITH B CyJaCHHH €BPOIEHCHKUI MPOCTip
BHCYBA€ psifi BUCOKHX BUMOT JI0 SKOCTi Cy4acHOI
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BUIIOT OCBITU. AJKE OTHUM 13 BaXKTUBUX €IEMEHTIB
110 3a0e31edye SKiCTh BUILOT OCBITH € KOPIIOPAaTUBHA
KyIbTypa yHIBEPCUTETY, KA Bi[3HAYa€THCS BUCOKUM
KyIbTYPHHM PiBHEM CyO’€KTiB OCBITHBOTO IPOIIECY,
HaJIOKHUM YHHOM C(OPMOBAHHUMH MOPAJIbHUMU
VABICHHSAMH, IIHHOCTSAMH, 14€O0JOTIYHUMHU
HaCTaHOBaMHU, HOpMaMH ¥ NpaBMJIaMH NOBEIIHKU.
O3HaueHi CKJIaJ0Bi KOMIIOHEHTH KOPIOPaTHBHOL
KyIBTYpH CTAlOTh 3alOpPYKOIO YCHIIIHOTO
¢bynknionyBanHs “Komexcy KopmopaTuBHOI
KyIpTypH~ B YHiBepcuTeTax €BpoNH, 30KpeMa B
HaIIOMYy JIOCHiJKeHHi1 y Bumax ®paHIy3bKoi
Pecmybmikn.

AHaJi3 0OCHOBHHUX JocJiaxkeHb. [Ipobiemy
KOPIOPAaTUBHOI KYIbTYpPH YHIBEPCHTETY B CBOIX
mparax gociixysanu A. benses, O. 'abxymxaxosa,
K. T'uesninosa, O. XXunsnos, I'. Konaparenko,
B. Kybko, H. Mops3e, B. Ornes’rok, O. PomanoBChKHT,
O. Unmxwukosa, H. SI6nonckene Ta iH. PopmyBaHHS
aKaJeMiqHO1 YECHOCTI SIK OCHOBH PO3BHUTKY 3Ky
BUIIOI OCBITH JOCHiJXyBalu A. ApTIOXOB,
B. banucs, b. bysak, P. benanosa, H. I'anon,
T. Jo6ko, A. Menpauuenko, O. MeHbBIIOB,
B. TypunnoBcekuii, T. @iHikoB Ta iH. BuBUeHHIO
0COOJIMBOCTEN PI3HHUX IUIATPOPM, MOKIMBOCTEH X
3aCTOCYBaHHA B JIHCTAaHIIHHOMY HaBYaHHI B
YHIBEpCHUTETI IPUAIIAIOTE OaraTo yBaru hpaHITy3bKi
nocmigauku (I1. A6y, E. I'yasp, K. {ecnpe, E. Exyren,
M. Makpernb-Pocens, K. Mone, M. [leneit, A. [lpuxan,
JI. Vbacci, Ta iHmi), a TakoX i yKpaiHCBKI BUCHI
(B. Apremerxo, O. Bynsrin, B. Bamyticekui, I. /lyHiHa,
IT. Tonmo6oponkko, I. Maokosa, 1. Koprkuk, O. Ky3HenoB,
H. Kyccyms, A. JlaBperniok, €. CmupHoBa-
Tpuoymbeka, A. Cunopenxo, C. CkakyH, O. Toncto6poB
Ta iH.).

Meta cTaTTi TmONATaE |y BH3HAYCHHI
ocobmmBocreit pynkuionyBaHHs E-cepemoBumia sk
CKJIaZI0BOI KOPIIOPATHBHOI KYJIETYPH B YHIBEPCHTETAX
O®panmysskoi Pecmydmikm.

BuxJjan ocHoBHOro martepiany. CepenoBuie €
OIHVM i3 3arajlbHOBH3HAHUX Yy MEAroTiqHii HayIi
YUHHHKIB, MO BIIMBAE HA PO3BUTOK OCOOMCTOCTI,
crieru@ika cepeioBUINA TOSATAE B TOMY, IO HOTO
BIUIUB CIIPHAMAETHCS CYO0’ €KTOM HECBIIOMO, MAIOUH
3aBIAKH IIFOMY JOCTaTHBO BHCOKY ITIOTY)KHICTE. Came
ToMy Bimomuit memaror B. CyXOMIMHCHKUH B OMHIM
i3 CBOIX Mmopaj yuuteno, muie: “JoMy AUTHHA HE
ITOBHHHA 3HATH, BITIyBaTH, IO 11 BUXOBYIOTH? Tomy
10 CIIPABKHE BUXOBAaHHS — 11€ CAMOBHXOBaHH: " [6,
551]. ToOGTo BiH HaroJIONIye HAa HEBUMYIICHOCTI
BIUIMBY CEpPEIOBHIIIA Ha PO3BUTOK OCOOHMCTOCTI.

KopnoparusHy KyabpTypy BapTO pO3IJISANATH SK
CHUCTEMY CITITbHUX TIEPEKOHAHb, BipyBaHb, IIIHHOCTEH,
IO CIYrye CHPSIMYBaHHAM IIOXO HiATPUMKHU
KOPTIOPAaTHBHOI TOBEIIHKU 0cOOUCTOCTI [8, 176].
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T. KoitueBa BUiIE HACTYITHI XapaKTEPHI pUCH
KOPIIOPAaTHBHOTO XapakTepy B YHIBEPCHTETI:
CIIPHUATIUBUN MOPATBHUHA KJIIMAaT; BUCOKAN PiBEHD
€THYHHX BiTHOCHH; BMOTHBOBAHICTh YYaCHHKIB
OCBITHBOTO IIPOILIECY HA JOCSTHCHHS HAWBHIIOTO
pe3yinbTaTy; BUCOKHU PiBEHb BiIIOBINAIBHOCTI Y
BHKOHAHHI 3arajbHuUX IiJieit opranizaiii [10].

Cygacna nocmigauns H. SI6moHCcKeHe q0CTiKye
3a TpbOMa PIBHSIMH PO3BHUTOK KOPIIOPATHBHOI
KYJIbTYPH YHIBEPCUTETY: TIEPIINi PIBCHb — 3arajbHi
IIHHOCTI Ta MEPEeKOHAHHs, sIKi (POPMYIOTh BCi 1HIIII
PiBHI, IO MOTIJAIOTHCSA BCIMa CIIBPOOITHUKAMU;
OCHOBHI IIJTi Ta 3aBIaHHS YHIBEPCHUTETY, HOTO Micis
Ta cTpareris; IpYruil piBeHb — HOPMH, OIO
PerymoTs poOOTy OpTaHi3amii Ta MOBEAIHKY Ii
YJIEHIB; TpEeTii — BUAUMI (HaKTOPH, HACTIIKH
momepeaHix piBHIB, 3a JONOMOIOK SKHX
KOpIIOpAaTHBHA KYIbTypa TPaHCIIETHCA Ta
nepenaerbes [7].

BaxnuBUMHU  CKIAJOBHMHU  CICMCHTAMH
KOPIIOPaTUBHOI KYIBTYPH YHIBEPCUTETY €: MOPAIBHO-
S€TUYHI HOPMH Ta I[IHHOCTI, 30KpeMa aKaaeMiqHa
YECHICTb, IMI/IXK, TUIOBHH €TUKET, PipMOBUI CTIIb
oprauizamii, eMmOiiemu, norotunu, ¢(ipmona
aTpuOyTHUKa, CHCTEeMH KOMYHIKAIiil i BIIKPUTOTO
iH(pOpPMaLi{HOTO MPOCTOPY TOMIO.

Ha po3BUTOK KOPIIOPAaTHBHOI KYIBTYPH BILJIHBAE
[J]a HU3KA MMO3UTUBHUX T4 HEraTHBHUX YMHHUKIB,
IO MPUCKOPKIOTh YHM YHOBIIBHIOIOTH TEMIT il
pPO3BUTKY. 3amiisi HOCSATHEHHS OYiKyBaHUX
pe3ynbTaTiB IOJO0 PO3BHTKY KOPIOPATHUBHOI
KyIbTYpPH TaHUI IPOIEC Ma€ BiAOyBaTUCS ITOSTAITHO.
Kinnepum ertamoM (GpopMyBaHHS KOPIOPATHUBHOL
KyIbTYpH € HOPMATHUBHE 3aKPIIUICHHS YCIX IPaBUIL
3aKOHIB, CTaHJAPTIB Y KOPIIOPATUBHOMY KOJIEKCi, 800
IHIIOMY JOKYMEHTI SIKHH PEryiItoe MPaBOBIIHOCHHU
B Opraisaiiii Ta 3a il Mexamu.

B ymoBax cyuacHocTi E-cepenmoBumie ctae
HEBIJI’ €MHOI0 YAaCTHHOK KOPIOPATHBHOI KYJIBTYPU
KO’)KHOTO 3aKJIaJy BUINOI OCBITH, ¢ MICTHUTBCS
iH(OpMAITis OO0 YCiX MOMi OB’ I3aHKX 3 HAYKOBOIO,
HayKOBO-JOCIITHOIO, HAayKOBO-NPOCKTHOIO Ta
HaBYaJIbHO-HAYKOBOIO JIISUIGHICTIO BHUILLY.

BapTo 3a3HaunTH, 1110 ITPO30PIiCTh Ta BIIKPUTICTD,
aKi 3a0e3neuyloThesl OcBiTHIM E-cepenoBuiieM e
MOYaTKOBMMHM JIaHKaMH JI€BOCTI akKageMiduHOI
4ECHOCTI, 5IKi y CBOIO 4epry GOpMyIOTh IMimgx
YHIBEpCUTETY Ta pOOIATH HOro mpuBaOIUBUM IS
abitypientiB. CywacHuil yHiBepcuTeT 3i
c(pOpMOBaHOIO KOPIOPATHBHOI KYIBTYpPOIO Ta
NPONUCAHUM ETHYHHUM KOJACKCOM J03BOJSE
peanizyBatucs TBOpPYill MOJOAI, CHpHUAE
(¢hopMyBaHHIO Ta MiATPUMII 0COOJHUBOI OCBITHBHOI
arMocdepu, B [Kii BinOyBaeThCsl MOCTiNHUI 0OMIH
JIOCBIIOM MK BUKJIJlauaMU Ta CTyIeHTamu [3].
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E-cepenoBuiie cnpsiMoBaHe Ha 3MillHEHHS PO
YECHOIO HABYAHHS Ta BUKIAJAHHS B YHIBEPCHUTETI,
SIK BOXKJIMBUX YMHHUKIB, SKi BIUTUBAIOTh Ha SKICTh
OCBITH, a TaKOX 3MIMCHIOE JONMOMOTY YHIBEPCUTETY
B MEpenisili HassBHUX MEXaHi3MiB i3 3a0e3meueHHst
aKaJeMidHOi YeCHOCTI 3aKJaJy BUIIOi OCBITH.
IpakTuka hopMyBaHHS KOPIIOPATUBHOI KYIETYPH Ta
NPUHIUIIB aKageMidyHOI 4YeCHOCTI €(pEeKTHUBHO
MpOSBIAETECS Y BUKOPHUCTaHHI E-cepenoBuma:
¢dopyMmiB Ta caliTy yHIBEpPCUTETY, 5IKi 3a0€3MEUyIOTh
BHYTPIIIIHI Ta 30BHIIIHI Iponecy KoMyHikariif [4].

Oco6nmBoi yBaru B (hopMyBaHHI KOPHIOPATUBHOL
KyIBTYpPH Ta NPHUHIUIIB aKaJeMi4HOI 4eCHOCTi
3acIyroBye mpoOiiemMa Tuiariaty, a came: CTBOPEHHS
YMOB, 32 SKHX BHKOPUCTAaHHS JAHOTO IPOSABY
aKaJgeMidyHOI HEYECHOCTI CTa€ MPaKTHIHO
HemoxiuBuM. Kareropis “axagemidHa HE4eCHICTH”
MOIINPIUIACSA Cepel YKPATHCBKUX JOCIITHUKIB Ta
MpaIiBHUKIB OCBiTH. CTyICHTH BBaXKAIOTh 32 HOPMY
JIaTH Ha TEPEeBipKY BUKJIANAYy UYKe JOCIIHKESHHS
g pedepar [ 1]. Taxi mposiBu akageMigHOT HEYECHOCTI
HE 3aBXK/H TOMI4af0ThCS BUKJIaAa4aMy,  BiICYTHICTh
MOKapaHHSA 3a IJIariaT 3ajJnInae BiZOHWTOK Yy
cBimzomocti ctygeHTiB. Haifuacrtime came 3
HecPOpPMOBAHOK aKaJeMidHOIO KYIbTYpPOIO
a0ITypi€eHT BCTYyIae 0 3aKiay BUIIOI OCBITH 1 TaM
O6e3kapHo marifoe. Ilnmariat y marictepchbkux i
KaHUIaTChKHX ANCEPTAIisIX, CTATTIX, 3aXHCT OJHOTO
1 TOrO ) caMOro HayKOBOTO 3100yTKy Oararbma
CTYIEHTaMH, KOMITUIALS, KYIiBJII TOTOBOI KypCOBOT
poboTu — 1e He MOBHHI MHepenik HacligKiB
BIZICYTHOCTI €TWYHUX IPUHIHUIIB B OCBITi Ta HayII.
Henocraras copMoBaHICTh akaIeMidHOI KyIbTypH
y 3aKJaJli BUIIOi OCBITH HETAaTUBHO BILIMBAa€E Ha
3IaTHICTh CTYIEHTIB 10 CAMOCTIHHOTO KPUTHIHOTO
MHCJICHHS, Ha JOTPUMAaHHSA HOPM i NPUHIIHIIB
YECHOCTI Ta TiTHOCTi, HA MOUIMPEHICTh MPOOIeMHI
ITariaTy cepes BCiX y9aCHHKIB OCBITHBOTO ITPOIIECY.

YkpalHChKe 3aKOHOIABCTBO BUIUTHIIO TIIAriaT sIK
BHJ aKaJIeMI9HOT HeYeCHOCTi. BapTo 3a3HaunTH 1ipo
O3HAa4YeHHs SBUIIAa Xa0apHUINTBA K ITPOIMO3MUILIT
OlepKaHHS HENPaBOMIpPHOI BUTOAW B paMKax
KPUMIHATBHOTO KOJEKCY, SIKE TOPKAETHCSA 1 MPOSBIB
xabapHUIITBAa B OCBITHIH Ta HayKoOBill cucreMax.
ITousTTs “akageMidHOl HEYECHOCTI” IIo0aNbHIIIE,
HIX CITUCYBaHHS, IIariaT abo xabapHUIITBO 1 BMIIIye
B c00i akajieMigHe maxpaicTBo, haabcudikarriro Ta
(dabpukariro iHpopMaIlii, BUKIaIaIbKy HEYECHICTh
Ta iH. [5]. E-cepenoBuie 1ac MOKIHBICTh BUSBIISATH
y poboTax miariat Ta ImepeBipsATH Ha “B3a€MHi”
UTYBaHHS, 3a0e3medye KBaliQikoBaHy MiATPUMKY
npu (GOopMyBaHHI BHYTPINIHBOTO PEHO3UTOPIIO
HaIpaIfoBaHb 3aKJaxy BUIIOI OCBITH.

3okpema, OpanIlis Bke TaBHO BHKOPHCTOBYE
IMCTaHIliHEe HaBYaHHA B CBOINM OCBITHIM cucTeMi. B
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IUISL pO3pOOKH Ta BIPOBAKCHHS AMCTAHIIHHOTO
HaBYAHHS BUKOPHUCTOBYETHCS MTEBHA IIATGOpMa, sKa
JTa€ MOXKJIMBICTD 1HTETPYBaTH Ta PO3IOBCIOKYBATH
€JICKTpOHHY OcBiTy. Haliyacrime B AMCTaHIIHHOMY
HaBYaHHI B yHiBepcHuTeTax OpaHilii BAKOPHUCTOBYIOTHCS
wiargopmu LearningSpace, TopClass, WebCT, Pleiad,
Campus Virtuel, Virtual, Claroline, Ganesha, Moodle,
Prométhée. LearningSpace, TopClass i WebCT —
m1aThOpMH, SIKi IPOTIOHYIOTh Pi3HI BUAH JTiSUTEHOCTI.
i mmaTgopmMu MarOTh YUCIICHHI OTIIIT i TO3BOJISIFOTh
pi3HOMaHITHI CIieHapii BukopucTaHHs. Pleiad, Virtual,
Campus Virtuel — 3py4Hi ¥ ¢yHKIiOHaIBHI
miaThopMHu, ajde MEHII MOAEPHI30BaHi, HIX
monepeani. Moodle, Claroline — raphi Ta
¢yHKIIOHANBHI 1aTdhopMu, OaraTi Ha pecypcu Ta
MOXKJIMBOCTI [T AUCTaHLiiiHoro HapuanHs. Ganesha
— muatdopma, sIKa CIpHUse IHANBIAYali30BAaHOMY
HaBYAaHHIO, BOHA OPraHi30By€ MiSJIBHICTH 1
MearorivyHi pecypcu OLIbIe HABKOIO CTYICHTA, HiXk
HaBKoJO Kypcey [9; 11].

3a3HaunMo, Mo B yHiBepcuterax PpaHIry3pkoi
PecnyOuniku Bce OLTBIN CHIOCTEPIracThes TEHACHINSA
10 BUKOPUCTAHHS y NHCTAHUIHOMY HaBYaHHI
KOHKpETHHX Tat@opM. YHIBEPCHTET, KUl Hamae
UCTaHIIIHY OCBITYy CBOIM CTYICHTaM, caM OOUpae
mirathopmy, sika HaWOinpIIe HOMY MiIXOIUTH
(3Baxyroun (piHAHCOBI, OpraHi3alliiiHi, TEXHIYHI
XapaKTePUCTUKH KOXKHOI tuaropmu). [Io3uTHBHUM
y BHKOPHCTaHHI Imi1aT@opM € CHpHUSHHSI
CcHiBpoOITHHUTBY Mix ctygeHTamu. OpHaK,
3a3HaYMMoO, [0 B 0Oararbox IuIatGopmax
BUKOPHCTOBYETHCS IIPOCTE JOIABAHHS KOMYHIKAIIHHIX
BH[IB HISUTBHOCTI, IIOO CIIOHYKATH CTYICHTIB IO
CHITBHOI Ipalli, IPHUITYCKAKOYH, [0 BBEICHHS 32C001B
CHINKyBaHHsA Oyne MOCUTH, m00 BigOyBamach
crpamxHs criBIpans. JJocBif mokasye, o noTpioHo
MPOCKTYBAaTH CIIJIbHY KOJCKTUBHY MisAJIbHICTH
HABYAHHS 1 CTBOPIOBATHU CUTYaIlii B3a€EMOJIOIIOMOTH,
o0 cTyneHTH 3MOru criBmnpaiosaru [10, 165], a
TaKOXK mepenbdavyaTv BUAM HISIBHOCTI i yMOBH,
COPUATIHUBI AJs MOSBU OPraHi3OBaHUX TPyl
CTYAEHTIB, 5IKi JIICHO Oy1yTh 3aiiMarucs CIUIBHOIO
npaiero. HeraTHBHOIO TEHACHIIIEIO € Te, 10 BUAABII
1aT()OpM 4aCTO HaMararoThCs CTABUTH MeJaroriyHi
npobiieMH Ha APYTHUil MaH, a Ha Meplie Micle
CTaBUTHCS CyMICHICTb 31 CTAaHAAPTAaMU | CIIPOLCHHS
CTBOPEHHS, YIpaBIiHHSI ¥ 0OCIyroByBaHHS
HaBYaHHS, WO JJIS KIIEHTYpPU CBIOUUTH MPO
CKOPDOYECHHs BHTpAaT. [HIIOW HETraTUBHOM
TEHJICHIII€I0 IPU BUKOPUCTAHHI IIAT(HOPM € TaKoxkK
Te, 110 ThIOTOPU BUKOPUCTOBYIOTH Y CBOIll NiMBHOCTI
HalluacTillle aCHHXPOHHI 3aCO0H CIIJIKYBaHHS, ajie
HEe 3aCTOCOBYIOTH 3aco0u cnenudivni, 3aaymMaHi
cnenialbHO AN JAMCTAaHLINHOTO CYIPOBOLY.
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ACHHXPOHHI 3ac00H iM Jal0Th MOXJIMBICThH JIUIIE
03HAHOMHTHUCS 13 YaCTHHAMH KYPCY, HEePENITHYTUMHI
CTyICHTaMH, aje ThIOTOPU HE MAIOTh HisKOI
iH(opMarii mpo 31ifiCHeHHS AiIbHOCT] CTyIEHTaMU.
CporomHi 3aBISKH PO3BUTKY TEXHOJOTIHl Ta
BIOCKOHAJICHHIO IJIaT(GOPM € BCi IAHCH IIe 3SMiHUTH
[2,7].

BucHoBku. Takum unnom, E-cepenoBuie
MOCTYNOBO CTA€ CHCTEMHUM UYMHHHUKOM, SKHIl
BIUIMBAE HA AKICTh OCBITH B yHiBepcUTETi. Baxuinum
eTarnoM y (opMyBaHHI KOPIOPAaTHBHOI KYIBTYPH €
HOPMAaTHBHE 3aKpillJIeHHS YCiX €THYHUX NPaBHII,
NOTpUMaHHs 3aKOHIB akaJeMidHOI 4eCHOCTI,
CTaHJapTIB y KOPIOPATHBHOMY KOJIEKCi, 00 1HIIIOMY
JIOKYMEHT1 SKUH perylioe IpaBOBiTHOCHUHH B
opraxizarii Ta 3a ii Mmexxamu. BapTo 3a3HaunTH, M0 B
IbOMY JOCII/PKCHHI MU HaJalld JIMIIE 3arajbHy
XapaKTEePUCTHUKY €JIEKTPOHHOTO CEPEIOBUINA, SIKE
BHKOPHCTOBYETHECS yHiBepcuTeTamu DpaHIry3pkoi
Pecny6nixu. Ilopymena mpobirema moTrpebye
MOAANBIIOTO OiMBII KOHKPETHOI'O BUBYCHHS Ta
pO3pOOKH TPAaKTHYHUX pPEKOMEHAAMiil s
3aCTOCYBaHHS EJIEKTPOHHOTO CEpeJoBHINAa B
yHiBepcuTterax @panmnysskoi PecmyOmikm Ta
VYkpainu.
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Autina JlecusiHebka-Jlowax, acnipanm
Kagedpu nopieHAIbHOT nedazo2iku ma MemoOuKy UKIAOAHHS IHO3EMHUX MO8
Lpozobuyvkozo oeparcasnozo nedazoziunozo yrieepcumemy imeri leana Opanka

OCHOBHI HOHATTA MIXKKYJIBTYPHOI'O IIAXOAY
Y ®PAHKOMOBHOMY HAYKOBOMY JINCKYPCI

Y emammi 3’sicosano icmopuune niorpyHmsa nosgu MyabmuKyIbmypHUX ma MidcKy1bmypHux nioxooié Ha
MidicHapooHomy pieni. IIpoananizogano noHAmMms MidcKyibmypHo2o nioxooy 8 yMo8ax 8UX08HOI Ma HAGHANbLHOL
disanvrnocmi ghpankomosrnoeo npocmopy. Oxapaxmepuzo8ano 0CHO8HI PYHKYIT MIdICKYIbMYPHOL 0cgimu maxi sK:
HANA200JICeHHsT COYIANLHUX 38 A3KI6 Midic NPeOCMAGHUKAMU PI3HUX MO8 Ma Kyniemyp, 3a6e3neueHts mupy i
cmabiibHOCMI 8 CYYACHOMY CYCHIIbCMBI, NPONA2Y8AHHSI MOPALbHUX NPABUTL TH0OCbKO20 CHIBICHYS8AHHA ma
36azauenus OOHIET Kynbmypu meopuumu 3000ymrxamu iHwoi. 3’acosano iominnocmi midc mepminamu
“mynomuxyromypuuti” i “misckyromypuuii”’, ix nepesaeu i nedonixu. Posxpumo HepospueHuil 36’30k
MYTbMUKYIbMYPHO20 NIOX00Y 3 MINCKYILIMYPHUM 8 CYYACHIL €8PONEUCHKIll 0C8imi.

Knrwouosi cnosa: myivmukyibmypHuil, MidCKyI1bmypHUuil, IHMepKyI1bmypHull, mpancKyibmypHui,
NONIKYNIbMYPHA 0CEIMA, MINCKYIbMYPHA 0CEIMA.
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BASIC CONCEPTS OF INTERCULTURALAPPROACH
IN THE FRENCH SCIENTIFIC DISCOURSE

The article analyzes the historical background of the origin of multicultural and intercultural
approaches at the international level. The concept of the intercultural approach in the the process of
educational activity of the French-speaking space has been analyzed. The main functions of multicultural
education have been characterised. They are as follows: establishing the social relations between
representatives of different languages and cultures, ensuring peace and stability in modern society, promoting
the moral rules of human coexistence and enriching one culture by the creative achievements of the other.
The attention is drawn to the differences between the terms “multicultural” and “intercultural”, their
advantages and disadvantages. The use of the terms “multicultural” and “intercultural” has been shown. It
has been found that multiculturalism is a way of coexistence of different cultures, which involves the
combination of both homogeneous and heterogeneous components, and the term “intercultural” means, on
the contrary, the relations and consideration of the interaction between the groups and individuals. It has
been determined that the intercultural model does not describe the state or situation, but determines the
approach to their analysis. An inextricable link between the multicultural and intercultural approaches in
modern European education has been established.
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